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Accessibility Policy

Mission Statement
At Essex Primary SCITT, we are committed to ensuring equality of education and opportunity for disabled trainees and staff. We aim to develop a culture of inclusion and diversity in which people feel free to disclose their disability and to participate fully in the SCITT. The achievement of disabled trainees will be monitored and we will use this data to raise standards and ensure an inclusive programme. We will make reasonable adjustments to make sure that the SCITT environment is as accessible as possible. At EPS, we believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here.

Check list for SCITT staff 
· Is information collected on disability with regards to both trainees and staff? Is this information used to improve the provision of services?

·  Is trainee achievement monitored by disability? Are there are trends or patterns in the data that may require additional action?

·  Are disabled trainees encouraged to participate in SCITT life? 

· Is bullying and harassment of disabled trainees and staff monitored and is this information used to make a difference?

· Is disability portrayed positively in, displays and discussions? 

· Is equality and inclusion regularly referenced in the taught course? 

·  Is the SCITT environment as accessible as possible to trainees and staff?

·  Is information available to trainees and staff in formats that are accessible if required? Is everyone aware of this?

The Disability Equality Duty (DED) 

Definition of disability
The Disability Discrimination Act 2005 (DDA) defines a disabled person as someone who has ‘a physical or mental impairment which has a substantial or long-term adverse effect on his or her ability to carry out normal day-to-day activities’.

The DDA 2005 has also extended the definition of disability as follows:
· People with HIV, multiple sclerosis and cancer (although not all cancers) are deemed disabled before they experience the long-term and substantial adverse effect on their activities.
· Section 18 has been amended so that individuals with a mental illness no longer have to demonstrate that it is “clinically well-recognised”, although the person must still demonstrate a long-term and substantial adverse effect on his/her ability to carry out normal day-to-day activities.

The Duty
The Disability Discrimination Act 2005 places a general duty on us as a SCITT to have due regard for the following when carrying out our functions:
· Promoting equality of opportunity between disabled people and other people;
· Eliminating discrimination that is unlawful under the DDA;
· Eliminating harassment of disabled people that is related to their disability;
· Promoting positive attitudes towards disabled people;
· Encouraging participation in public life by disabled people;
· Taking steps to meet disabled people’s needs, even if this requires more favourable treatment.

This is also known as the Disability Equality Duty (DED) and applies to all disabled trainees and staff.

Monitoring
To meet the Disability Equality Duty, it is essential that aspects of SCITT life are monitored to identify whether there is an adverse impact on trainees with disabilities. 

It is important to monitor the impact of any action taken to ensure that progress is being made towards meeting the Disability Equality Duty, and to ensure that no adverse impact is occurring as a result of any action.
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