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Equality and Diversity Policy
Function:    Information and Reference

Subject Category:    Equal Opportunities and Equal Access
Audience:   All trainees, staff 
Date of Review:   4th May 2018
 Responsible:   Executive Committee
	


Introduction
The Essex Primary SCITT is committed to elimination of discrimination and promotes equality and opportunity for all in an environment without fear of prejudice or harassment
This policy applies to all staff, consultants, tutors, mentors and trainees and provides a framework to ensure that all trainees are supported in becoming successful teachers on the basis of individual need.
It covers equality and diversity in relation to:

· Age

· Disability
· Gender reassignment

· Marriage and Civil Partnership

· Pregnancy and Maternity

· Race

· Religion and/or Belief

· Sex

· Sexual orientation

Essex Primary SCITT will demonstrate its commitment to this policy through
· Complying with legal obligations

· Promoting awareness and understanding of equality and diversity matters among staff, consultants, tutors, mentors and trainees

· Promoting equality and diversity through internal and external communications
· Recruitment, selection and training procedures for trainees and staff

· Trainee support and guidance

· The core training programme
· Taking positive actions to redress any gender, racial or other imbalance
· Monitoring the success of the policy termly by the provider’s Executive Committee, Partnership Group  and ITE Council including the reporting of any racist incidents

It is the right of all trainees to receive the best training that the provider can provide. The provider will not tolerate any form of racial harassment which includes racist name calling, racist caricature based on prejudice, the stirring of racial hatred and use of racist materials. Trainees are asked to report incidents where there is suspicion of racism. 

Should a racist incident occur the Strategic Director will act immediately as follows:

· co-ordinate appropriate action

· report, log and investigate the incident in line with procedures

Potential trainees are defined as applicants to the SCITT programme who meet our entry requirements for interview and the National College for Teaching and Leadership (NCTL) requirements for acceptance (as referred to in our Selection policy).

Mainstreaming equality and diversity into policy and practice
Essex Primary SCITT operates equality of opportunity in its day to day practice in the following ways.

Teaching and learning. 
The course aims to train teachers who will be committed to the following aims:

· to recognise all pupil’s entitlement to a broad and balanced curriculum

· to meet the needs of all groups of pupils and have high expectations of what they can achieve

· to prepare pupils for citizenship in a multicultural, multifaith and multilingual society underpinned by fundamental British values
· to prepare pupils to value the abilities of all

· to promote good relations between people of different racial groups

· to eliminate unlawful racial discrimination

In meeting these aims trainees will help to develop a curriculum that:

· acknowledges, respects and celebrates diversity

· promotes non-discriminatory behaviour and attitudes and mutual respect between pupils

· promotes inclusive education

· challenges racism, sexism, bullying and all forms of prejudice where they occur within the school context

· creates a safe and positive learning environment for all pupil’s that is free from ridicule and fear

Equality and the Law

There are a number of statutory duties that must be met by every provider in line with Equality Act (2010) and The Equality Duty (April 2011)
The Equality Act 2010 places a general duty on us as a SCITT to have due regard to the need for the following when carrying out our functions:
1. Eliminate discrimination, harassment, victimisation or any other prohibited conduct; 

2.Advance equality of opportunity between persons who share a relevant protected characteristic and those who do not, by

 a. Removing or minimising disadvantages suffered by people with various protected characteristics 

b. Taking steps to meet the needs of persons with a relevant protected characteristic where they are different from the needs of other people 

c. Encourage persons with a relevant protected characteristic to participate in public life or other activities where their participation is low

 3. Foster good relations between persons who share a relevant protected characteristic and those who do not, by 

a. Tackling prejudice and 

b. Promoting understanding between different groups.

Protected characteristics are:

1. Age 

2. Disability

3. Gender reassignment

4. Marriage and civil partnership (only in relation to eliminating discrimination in employment) 

5. Pregnancy and maternity 6. Race (including colour, nationality and ethnic or national origins) 

7. Religion or belief (including lack of belief) 

8. Sex

9. Sexual orientation

In its policy and decision making the SCITT should assess the equality impact with regard to the following considerations:

 a) Which protected groups might be affected – either positively or negatively – by the decision?

 b) Are there issues of ‘intersectionality’ between different protected characteristics – for example, could the impact be greater on older or younger people of different sexes and ethnicities? 

c) Could the decision have a negative impact on people with particular protected characteristics by creating or contributing to a risk of discrimination, harassment or victimisation?

 d) Are there any means of remedying or mitigating a potential negative impact? e) If there are no remedies, can the negative impact be justified?

 f) Could the decision have a positive impact on equality by eliminating discrimination/harassment/victimisation, advancing equality of opportunity or fostering good relations? g) Are there any additional steps you could take to achieve a (more) positive impact on equality?

Monitoring
To meet the Equality Duty, it is essential that aspects of SCITT life are monitored to identify whether there is an adverse impact on trainees 

It is important to monitor the impact of any action taken to ensure that progress is being made towards meeting the Equality Duty, and to ensure that no adverse impact is occurring as a result of any action.
Recruitment 

Our recruitment arrangements are fair and transparent, and do not discriminate against any person with a protected characteristic. 

The SCITT Executive Committee approves the procedures for the recruitment and selection of Trainees.  They monitor and evaluate the implementation and effectiveness of the following policies under the quality assurance procedures of Essex Primary SCITT and the NCTL. 
· Recruitment and selection of Trainees;

·  Appeals Policy; 

· Recruitment of ex-offenders.
 Roles and Responsibilities 

The role of the Executive Committee
· The Executive Committee has set out its commitment to equal opportunities in this plan and it will continue to do all it can to ensure that the SCITT is fully inclusive to Trainees, and responsive to their needs.
· The Executive Committee seeks to ensure that people are not discriminated against when applying for places on grounds of any protected characteristic. 
· The Executive Committee take all reasonable steps to ensure that the SCITT environment gives access to people with disabilities, and also strive to make SCITT communications as inclusive as possible.
· The Executive Committee ensures that no Trainee is discriminated against whilst in our school on account of any protected characteristic. 

The role of the Strategic Director
· It is the Strategic Director’s role to implement the SCITT’s Equality and Diversity Policy and is supported by the Executive Committee in doing so.
· It is the Strategic Director’s role to ensure that all staff are aware of the Equality and Diversity Policy, and that consultants, mentors and tutors apply it in all situations.

· The Strategic Director ensures that all appointments panels give due regard to this policy, so that no-one is discriminated against when it comes to employment or training opportunities.

· The Strategic Director promotes the principle of equal opportunity when developing the curriculum, and promotes respect for other people and equal opportunities to participate in all aspects of school life.
· The Strategic Director treats all incidents of unfair treatment and any incidents of bullying or discrimination, including racist incidents, with due seriousness.

The role of all Trainers and SCITT Staff
· All Trainers and staff will ensure that all Trainees are treated fairly, equally and with respect, and will maintain awareness of the SCITT’s Equality and Diversity Policy.
· All Trainers and staff will strive to provide material that gives positive images based on protected characteristics and challenges stereotypical images.

· All Trainers and staff will challenge any incidents of prejudice, racism or homophobia, and record any serious incidents, drawing them to the attention of the Strategic Director. 
The Executive Committee is responsible for producing the ‘Assessment of Trainees’ Policy.  This committee has a responsibility to monitor and evaluate the implementation and effectiveness of the above policy under the quality assurance procedures of Essex Primary SCITT and the NCTL. 
7. Tackling discrimination

Harassment on account of any protected characteristic is unacceptable and is not tolerated within the environment.  

All staff are expected to deal with any discriminatory incidents that may occur. They are expected to know how to identify and challenge prejudice and stereotyping; and to support the full range of diverse needs according to a pupil’s individual circumstances.  

Racist and homophobic incidents and other incidents of harassment or bullying are dealt with by the Strategic Director.  All incidents are reported  are reported to the Executive Committee.
What is a discriminatory incident?
Harassment on grounds of any protected characteristic or other factors such as socio-economic status, can take many forms including verbal or physical abuse, name calling, exclusion from groups and games, unwanted looks or comments, jokes and graffiti.
A racist incident is defined by the Stephen Lawrence Inquiry Report (1999) as:

‘any incident which is perceived to be racist by the victim or any other person’.
Types of discriminatory incident

Types of discriminatory incidents that can occur are: 

· Physical assault;
· Use of derogatory names, insults and jokes;

· Racist, sexist, homophobic or discriminatory graffiti;
· Provocative behaviour such as wearing racist, sexist, homophobic or discriminatory badges or insignia;
· Bringing discriminatory material into school;
· Verbal abuse and threats;
· Incitement of others to discriminate or bully due to victim’s protected characteristic;

· Discriminatory comments in the course of discussion;
· Attempts to recruit others to discriminatory organisations and groups;
· Ridicule of an individual for difference e.g. food, music, religion, dress etc;
· Refusal to co-operate with other people on grounds of any protected characteristic.
Procedures:
If a Trainee, trainer or member of staff believes there to be a failure in the policy, the Strategic Director should be informed at the earliest opportunity.

Any incidents or complaints that come under the general heading of unacceptable behaviour should be logged and the Strategic Director will report to members of the Executive Committee who will decide on the action to be taken.  All will be treated seriously and investigated.  Advice will be sought from outside agencies when necessary.

 Review of progress and impact
The policy has been agreed by the Executive Committee. We have a rolling programme for reviewing SCITT policies and their impact annually. 
We make regular assessments of Trainees’ learning and use this information to track Trainee progress. As part of this process, we regularly monitor achievement by ethnicity, gender and disability, to ensure that all groups of Trainees are making the best possible progress, and take appropriate action to address any gaps.
	Equality Strand
	Action
	How will the impact of the action be monitored?
	Who is responsible for implementing?
	What are the timeframes?
	Success indicators

	All 
	Publish and promote the Equality and Diversity Policy through the SCITT website and make available on request. 
	Question about Trainee awareness of Equality& Divesrsity Policy on evaluation form.
	Strategic Director
	Review amend and republish annually
	Trainees are familiar with the principles of the Equality & Divesrsity and use them when planning lessons, creating classroom displays.
Trainers are aware of the Equality and Diversity Policy

	All
	Monitor and analyse Trainee achievement by race, gender and disability and act on any trends or patterns in the data that require additional support for Trainees.
	Achievement data analysed by race, gender and disability 
	Strategic Director and Executive Committee
	Annually in Sept
	Analysis of Trainee assessments / annual data demonstrates the gap is narrowing for equality groups

	All
	Ensure that Trainees are taught that the curriculum should promotes role models and heroes that young people positively identify with, which reflects each school’s diversity in terms of race, gender and disability.
	Lesson observations and Tutor and Mentor feedback / assessments
	Strategic Director and members of the Executive Committee
	Ongoing
	Trainees are accurately reviewing equality of access in tasks etc.
Observations by trainers.

	All
	Ensure that Trainees understand that displays in classrooms and corridors should promote diversity in terms of race, gender and ethnicity.
	Lesson observations and Tutor and Mentor feedback / assessments
	Strategic Director and members of the Executive Committee
	Ongoing
	Trainees are accurately reviewing equality of access in tasks etc.

Observations by trainers

	All
	Ensure all Trainees understand that all pupils should be given the opportunity to make a positive contribution to the life of the school e.g. through involvement in the School Council by election or co-option), class assemblies, fund raising etc.


	Lesson observations and Tutor and Mentor feedback / assessments
	Strategic Director and members of the Executive Committee
	Ongoing
	Trainees are accurately reviewing equality of access in tasks etc.



	All
	Identify, respond and report racist incidents
	The Strategic Director and Executive Committee will use the data to assess the impact of the SCITT’s response to incidents 
End of placement evaluations


	Strategic Director and Executive Committee
	Termly
	Staff and Trainees are aware of and respond to racist incidents
Consistent nil reporting is challenged by the Executive Committee.


	Community cohesion
	Trainees are taught to celebrate cultural events throughout the year to increase pupil awareness and understanding of different communities e.g. Diwali, Eid, Christmas.
	Lesson observations and Training Manager and Mentor feedback / assessments.
Observation of Centre-based training.
	Strategic Director and members of the Executive Committee
	Ongoing
	Trainees are accurately reviewing equality of access in tasks etc.

Observations by trainers.

	All
	All documentation is checked annually for equality of Trainee access and avoidance of discrimination.


	Executive Committee
	Strategic Director and Chair of Executive Committee
	Ongoing
	Awareness of ambiguity in wording within policies.
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